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INTEREST ARBITRATION
between

KANSAS CITY AREA TRANSPORTATION AUTHORITY

- and - CHAIRMAN'S CONCLUSTONS

NN NN

AMALCAMATED TRANSLT UNION, LOCAL 1287

The most recent collective bargaining agreement between these partles 1s
dated November 15, 1977, although actually executed on February 14, 1979 (Joint
Ex. 1). The terms of the 1977 Agreement were finally reached through collective
bargaining between the parties, following the issuance of an order by the United
States District Court for the Western District of Missouri directing the Authority
to submit unresolved contract issues to interest arbitration; the order having
been affirmed by the United States Court of Appeals for the 8th Circuit in No.
78-1255, dated August 21, 1978 (Union Ex. 123), certiorari denied by the United
States Supreme Court. That agreement expired, however, at midnight on November 14,
1980 following notice ol termination given by the Authority.

Thq parties had engaged in collective bargaining in an effort to achieve a
new labor agreement, but were unsuccessful in resolving all the issues that had
arisen between them. On December 1, 1980 (Joint Ex. 2), the Union gave written
notice to the Authority that all issues in this labor dispute were heing submitted
to final and binding interest arbitration in accordance with the terms ol prior
agreements executed by these parties on November 18, 1968 and April 24, 1973

)
pursuant to the provisions in Section 13(c¢) of the Urban Mass Transportation Act,
59 U.s.u. 1609(c). Following receipt of this notice by the Authority, zhe parties
cstablished a Board of Arbitration consisting of Martin J. Burns, appointed by the
nilon, Jdames R, Willard, appointed by the Authority, and ¥dwin R. Teple, the dis-

interested arditrator mutually selected by the other two members, as Chairman

“he Board of Arbitration first met in Ransas City on May 20, 1981 to examine
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till unresolved and to agree on arrangements for the presentarion of

DA

evidence and arguments on behall ol both parties. A\ hearing was subscquent!v

conductead by the Chalrman at the Regional Orffice of the Federal Mediation and

Conciilation Service in Kansas Citv, Missouri on August 3 - 5 and 17 - 19, J981.

]
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A transcript of these proceedings was made by Rober: 3. Stuiz and associazes,
Kansas Cily reporters, following which post hearing briers were filed on behalr
of both parties. Thereafter, the Board ol Arhitration met in Chicago, lliinois

on Seotember 3 oand 4, 1981,

)
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GENERAL OBSERVATIONS

This proceeding has served as a continuation of the collective nargaining
process between these parties. A number of issues were settled by the parties
before the hearing commenced. One was resolved during the course of the hearing
which caused the Union to withdraw several related demands. During the Board
deliberations in Chicago, the parties continued to discuss some of the minor out
standing issues, several of which were settled before the Board had concluded it
work. The matters thus settled have been included in the Board's award, at the
request of the parties.

The Chairman is well aware of the historic use of interest arbitration in
the transit industry, dating back to the early part of this century. This is on
of the few industries in the United States to recognize the utility of binding
arbitration as a means of avoiding strikes. Although by no means unilormly suc-
cessful, the transit industry has fared reasonably well through its use of this
device. Where it has been successfully utilized, the public has bheen one of the
primary beneficiaries as transportation service continued while diflferences be-
tween labJr and management were being settled.

lt became apparent during the hearing and in the course ol subsequent de-
liberations, that management was concerned about certain aspects of two prior
arbltration awards, while the Unlon seemed equally concerned over the conscquenct
of certain concessions it had made during negotiations for the previous agreemen
The Chairman kept this background in mind during his own consideration of the iss:
presented.  While the transit industry has develoned certain patterns which are
widely rollowed and are entitled to carerul consideracion, the Chairman is ¢on-

vinced that local patterns relative to wages and Uringe benelits are also

2 entitl
to considerarion. Likewise, while the Union's eoffort co maintain an acceptable
standard of living tor its members is entitled o cavelal attention, the Uinanci
predicament of management cannol be totallv disrevarded.  The accurate baltancing
of these divergent factors under the particular circumstances facing zhese parci

the Chailrman believes, holds the kev to a nroper resoiution of
Considering all relevant aspects of the issues presentad, the Chairman's

conclusions are reflected in the following determinations.

ANNUAL WAGE INCREASES

-
(ad
a1

hie ovutscet, the Board determived that the new agreement should be elflec

tive as ol November 15, 1980, except as otherwisce provided herein, and the (irst



wage increase should be retroactive to that date. [t was also agreed that the
term of the new agreement should be for three years, expiring at midnight,
November 14, 1983.

The Chairman became convinced that the top hourly rate for a bus operator
should be increased 20 cents per hour effective November 15, 1980, an additional
30 cents per hour effective November 15, 1981, and a further increase of 35 cents
per hour effective November 15, 1982. Other rates should be proporticnately in-
creased.

COST-OF-LIVING ALLOWANCE

There was no serious question about the retention of Section 5.&. COLA has
been a part of the agreement between these parties for a number of yearé. The
same cannot be said, however, concerning the retention of the maximum or cap on
rate increases which was adopted during the last contract negotiations. The
Chairman became convinced that the cap should be changed to a fixed amount vach
calendar quarter, the increase due to COLA to be no more than L4 centus per hour
on the toa operator rate each quarter, not to exceed a total COLA increase of 56
cents per year, with a floor of 10 cents per hour on the top operator rate in any
one quarter or 40 cents per year, effective for the calendar vear 1981. The same
limits should apply in 1982. The maximum quarterly increase in 1983 should be
L5 cents per hour on the rop operator rate, with a 60 cent maximum under CULA for
the vear, the floor to remain at L0 cents per hour tor the quarier and 40 cents

).

per hour for the vear. Other hourly rates should pe adjusted proporzionatels

FARE BUX PENS (0N

tt was Jertermined that the fare box pension should be increased 55, oileond
Decemoer L, 1980, with a similar incvrease on December L. 1931 and Decomber 1, 198

MEDTCARE 3

L2 was determined that the Authority should pay the il oremium for Medica

Louoveraze, up to o maximum of $14.00 per month per retiree, starcing with the

pavment due diter November 15, 1980.

UNUSED SICK LEAVE

Lo was agreed that 50% of any unused sick leave accumulacted bv an employee
shall be pald to such employee at the time of retirement, or in the cvent of the
f L N H- 1 . H 2R '
employee s prior death, such payment to be made to the beneficiary designated by

such emplovee, offective January 1, 1982.



PART-TIME EMPLOYEES

The addendum to the last agreement between these parties provided for the
use of part-time employees in the office clerical seniority unit for a trial
period which has already expired. The Chairman believes that this addendum should
be reinstated in the new agreement for a secoad trial, the provisions thereof to
remain in force for the term of the new agreement or any extension thereof.

The Chairman is also convinced that the Authority should be given the op-
portunity to make limited use of part-time bus operators. A new article should be
added to the agreement for this purpose.

Part-time operators would be covered by the wage article uf the agreement,
and for the purpose of progression, 2080 hours shall constitute one year of em-
ployment. A part-time operator should not work more than 25 hours in any work
week. The total number of part-time operators or operator hours, as miay be de-
termined at the time the provision is drafted, shall be limited in accordance with

the discussions between the members of the Board.

Part-time operators would be assigned only to the following types of work:
1

(a) Extras, an "extra'" being defined as a scheduled piece of
work that is not made into a regular run.
(b) Replacement of regular operators who are absent on weekends.
(c) PDPiecces of work which do not exceed two hours of platform time.
(4) Charters for sporting events, including "ball extras'.
seniority for part-time operators should be treated spearately, under terms

L.

similar to thouse contained in Section 11 of the current washingron, D.C. transic

gureement. A provision should be included, simliar to the {irst paragraph of the
part-time oftice emplovee addendum, for discontinulng the use o part-time Operialo
in the event repeated violations of the limitations on their use should ocour. A
provision shoutld also be included to protect vegular operators trom lavol! whilc
parc-time operators remain nousce, With approprisle excentions to be mutaally de-
veloped fn the course of drafting as discussed durlog the Board deliberotions.

BEREAVEMENT LEAVE

it was agreed that the bereavement leave provision in Section 1.1&8(d) of the
previvus agreement should be amended by adding grandparents and grandchildren of
either spouse to the list of those whose deaths warrant leave. In addition, a new
sentence should be added to allow three dayvs ol bercavement leave with pay, te-

gardless ol whether the tuneral is on a weekdavy ve the work davs offl are consecutl

whencver the deccased 1s o spouse or child ol the emplovee.



PENSION FUND CONTRIBUTIONS

It was determined that the Authority contribution to the pension Jund should

be increased from $22.00 to $26.00 per week for each employee, effective January 1

1982, and from $26.00 to $28.00 per week, effective December 1, 1982.

GROUP INSURANCE - WELFARE

lt was determined that the Authority should provide basic medical protection
for all employees and their dependents, after one year of service, through a tlealt
Maintenance Organization at no cost to the employee, subject to a 1l0% limit on any
increase in the Authority's cost for any year beginning after December 1, 198l.
The Authority should also make available a basic medical and an unlimited major
medical plan with coordinated benefits for employees and their dependents, after
one year of service, on the same basis as previously provided. Retroactive to
December L, 1980, the Authority will absorb any increase in the cost thercol up
to a maximum of 10% of the Authority's cost in the prior year.

ln addition, the Chairman is convinced the Authority should contribute $4.00
per week per employee commencing January 1, 1983 to a jointly administered trust
fund, to be applied toward the funding of a basic dental plan for employeces and
their dependents. Eligibility under the dental plan should be the same as (or

pension payments, the terms of the plan to be jointly determined at a later dacte.

SNOW AND ICE WORK

[t was agreed that Section 1.32 will be amended to increase the premium pay

{or snow and Lce work from 35 cents per hour to 30 coents per hour.

BREAKING LN ON NEW EQUIPMENT

fhe Chairman is convinced that time spent by the operators breaking in on

n

aew equipment should be paid ac the tull hourly racte.

TOOL ALLOWANCLE AND SHOE ALLOWANCU

r—4

t was determined that the tool allowance for maintenance vmployees would be

increased [rom 3575.00 to $100.00 per vear, effective November !, 198l. In ad-

Jdition, the shoe allowance for maintenance employees will be increased [rom $25.00

to ¥30.00 per vear, effective October 15, 1931.

NLGHT SHIFT PREMIUM

The Chatrman belicves that maintenance emplovees on the night shift should



have a work day of eight hours embraced in a period of eight consecutive hours,

with a 30 minute lunch period to be taken on the job.

VACATIONS WITH PAY

The Chairman is convinced that Section 1.19 should be amended to provide that
any emplovee who attains his/her first or second year of continuous service prior
to July 1, and has worked not less than 75% of the scheduled yearly work days or
scheduled yearly work hours, as the case may be, during the first or second fiscal
year, shall thereby earn his/her first or second vacation of one or two calendar
weeks with pay, to be taken prior to December 31 next following; whereupon he/she

shall then go to the calendar year vacation basis.

SMALL BUS OPERATIONS

The small bus addendum which was executed after the prior labor agreement
had already taken effect, has continued in effect and is to be Incorporated in the
new agreement. The present language of this addendum seems to allow adequiate room
for legitimate adjustments or meeting future needs for small bus scrvice. [ a
question ghould arise about the limitations on such small bus operations, good

faith bargaining should provide a solution.

FINAL CONDITIONS

Anv issue raised by either party which has not been resolved hercin or in

the attached award, shall be considered as having been denied by a majoricy of the

goard of Arbitration.

fhe drafcing of the necessary language to carry out £

the determinacions ol

the Board as outlined hereln and in the atcached award, s 1o 5o undertixen Hv

the Tepresentative members of the Board.  The Chairman

shall reotain jurisdiction
for g reasonabie period in the event that che other two wembers should be unable

cu O appropriate language to effcectudle the decisions reacied

9 LN,

Fdwin R. Teple, Chairman

Dated:  sSeptember 11, 1981
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AWARD

Having carefully considered the evidence presented and the arguments advanced
on behalf of both parties, the members of the Board of Arbitration, or at least a
majority thereof, have made their determination of the outstanding issues and have

adopted certain settlements reached by the parties themselves, as follows:

Excent as otherwise indicated herein, the Agreement shall be effective as of
November 15, 1980, and the first hourly wage increase shall be retroactive to that
date. The term of the Agreement shall be three years, expiring at midnight on

November 14, 1983.

The top hourly rate of a bus operator shall be increased 20 cents per hour
effective November 15, 1980, an additional 30 cents per hour effective November 195,
1981, and a further increase of 35 cents per hour effective November 15, 1982.

Other hourly rates shall be proportionately increased.

The cost-of-living allowance shall continue as provided in the previous agree-
ment, exc%pt that the cap thereon shall be l4 cents per hour on the top operator
rate quarterly in 1981, not to exceed a total COLA increase of 56 cents per hour
for that year, with a floor on COLA of 10 cents per hour on the top operator rate
In anv quarter or 40 cents per year. The same limits shall apply in 1982. In
1983, cthe cap on COLA shall be 15 cents per hour on the top operator rate, with a
60 cent maximum under COLA for the year, the floor to remain at 10 cents per hour
for the quarcter and 40 cents per hour tor the year. Other rates shall be adjusted

’

proporcionately.

¢ box pension shall be increased five percent eficcrive Jecember 1, 1980,

with a siallar increase on December 1, 1981 and December L, 1982,

che Anthoricy shall pav the full premium (or Medicare 8 coverage, up to a maxi-

mum of 325.00 per mouncth per retiree, starcing with the pavment due after November

du

Tv opercent or aay unused sick leave accumulated by an employee shall be
pald to such employee at the time of retirement, or in the event of the emplovee's
prior death, such payment shall be made to the beneficiary designated by such

emplovee, effective January 1, 1982.

The addendum providing for the use ol part-time cmplovees in the ofVice clerieal

senlority unit shall be reinstated as part of the Agreement [or a second trial,
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the provisions thereof to remain in force for the term of the Agreement or any
extension therecf. In addition, a new article shall be added to the Agreement
providing for the limited use of part-time bus operators. In broad outline, the
new article shall include the following provisions:

(a) Part-time operators will be covered by the wage article of the Agreement,
and for the purpose of progression, 2080 hours shall constitute one year
of employment. A part-time operator shall not work more than 25 hours in
any work week. The total number of part-time operators or operator hours,
as may be determined at the time the provision is drafted, shall be limited
to the level tentatively agreed upon by the members of the Board.

(b) Part-time operators may be assigned only to the following types of work:
(1) Extras, an "extra' being defined as a scheduled piece of work that

is not made into a regular run.
(2) Replacement of regular operators who are absent on weekends.
(3) Pieces of work which do not exceed 2 hours of platform time.

(4) Charters for sporting events, including "ball extras'".

(

(]

) Sgnioricy for part-time operators shall be treated separately, under terms
similar to those contained in Section 11 of the current Washington, D.C.
transit agreement. A provision similar to the one contained in the first
paragraph of the part-time office employee addendum shall be included, to
require discontinuance of the use of part-time operators in the event of
repeated violations of the limitations on their use. A provision shall

also be incorporated to protect regular operators from lavoff while part-

.

time operators remain In use, with an exception o be mutually developed

in the course of drafting, similar to an analogous provision in the

Washington, D.C. transit agreement.

The bereavement leave provision in Seccion 1.183G0) shall be amended by adding
yrandparents and grandehildren of either spouse 2o the List of those whose death
warrants leave. [n addition, a new secntence shall be added to tnils section to
provide for three days of bereavement leave with pay, regardless of whether the
funeral Is on a weekday or the work days ofrt are consecutive, whenever the de-

ceased is a spouse or child of the emplovee.

The Auvthority contribution to the pension fund shall be increased from $22.00
o 526.00 per week for each cmployee, effective Januacy 1, 1982, and from $26.00

tu 528.00 per week, effective December 1, 1982.



10. The Authority shall provide basic medical protection for all employees and their
dependents, after one year of service, through a Health !faintenance Organization
at no cost to the employee, subject to a ten percent limit on any increase in the
Authority's cost for any year beginning after December 1, 198l. The Authority
shall also make available a basic medical and an unlimited major medical plan with
coordinated benefits for employees and their dependents, after one year of service,
on the same basis as previously provided. Retroactive to December 1, 1980, the
Authority will absorb any increase in the cost thereof, up to a maximum of ten

percent of the Authority's cost in the prior year.

11. The Authority shall coantribute $4.00 per week per employee commencing .January 1,
1983 to a jointly administered trust fund, to be applied towards the funding ol a
basic dental plan for employees and their dependents. Eligibility under the den-
tal plan shall be the same as for pension payments, the terms of the plan to be

jointly determined by the parties at a later date.

12. Section 1.32 shall be amended to increase the premium pav for snow and ice work

from 35 cents per hour to 50 cents per hour.
1

13. The third paragraph of Section 2.15 shall be amended to provide that time spent

by operators breaking in on new equipment shall be paid at the full hourly rate.

L6 The tool allowance for maintenance employecs in Section 3.4 shall be increascd
from 575.00 to $100.00 per year, effective November 1, 198l. In addition, the
shoe allowance for maintenance employees shall be increased f{rom $25.00 to $30.00

per vear, "effective October 15, 1981.

Sec

p—
o

cr

on J.10 shall be amended to provide that maintenince caplovess on

mothe

ght consecutive hours,

alght shiro will have a work day embraced in a period of el

with a 30 minute lunch period te be taken on the (ob.

T g 1 R \ , | : . s . L
in. Section L.1Y shall be amended to provide that any emplovee who attains nis/hoer

tirst or second vear of continuous service prior to July L, and has worked not

¢ss than seventv-iive percent of the scheduled vearly work davs or schedu ed
yearly work hours, as the case may be, during the [irst or second {iscal vear,
shall therebv earn his/her first vacation ol one calendar week with pav or second
vacation of two calendar weeks with pav, as the case may be, said vacation to be
taken prior to December 31 next following; wiereupon he/she shall then go Lo the

calendar vear vacation basis.



17.

18.

19.

- 10 -

The following rate adjustments shall be made in the jobs listed:

(a) Leadman: Increase premium to §.25 per hour.

(b) Bench and Air Conditioning Jobs (Class A& Mechanic): 111% of operator's
rate.

(¢) Technician: 115% of operator's rate.

(d) Brake Overhaul and Body Shop: 93% of operator's rate.

(¢) Personnel Clerk: 92% of operator's rate.

(£) Payroll Clerk: 88% of operator's rate.

(g) Data Entry Clerk: 86% of operator's rate.
Delete the third unnumbered paragraph in Section 1.4 of the Agreement.

Make the following changes in Section 1.5:

(a) Delete, "but no probationary period shall exceed sixty (60) calendar

]

days in length in all Seniority Units.”" Insert, "All probationary periods

shall be sixty (60) calendar days in length in all Seniority Units."”

Insert after badge, ''No employee shall be allowed to bid a job during his

probationary period.' Separate into two paragraphs beginning with "The

t;rm 'temporary'...."

(b) Add to the fourth unnumbered paragraph in Section 1.5 the {ollowing
language: "After ninety (90) days of temporary employment, the temporary
help must be removed from the position and not allowed to work at that
position [or at least thirty (30) days, except when necessary to avoid
unreasonable hardship to the Authority because ol an unexpected delay 1n

4
the return of the permanent emplovee.

(¢) Paragraph 4, "Nine' should read 'alnety'.

Change Section 1.1l as follows:
(2) Revise last sentence in paragraph 1 to read as follows: "The Authurity
will advise the Union of the Authority ofiicial or other Landividual to

contact regarding the handling of checkol? matters.’

\b) Divide paragraph 3 into two paragrapns. The first s

¢

ntence ending with

"
1

...shall be fully protected in so doing,"

che words shall end the [irst

paragraph and the second paragraph shall begin, "Upon wrizten notice {rom

the Fimancial...."

Change Section 1.12 as follows:
(a} 1o paragraph (a), divide subsection (3) into two paragraphs with the first

naragraph consisting of one sentence ending with the words, "... or whose
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qualifications may be questioned.” Delete the word "and" from the next

sentence and start the following paragraph with the words, 'The Authority

shall have the right...."

(b) Amend paragraph (f) by deleting the words, ''Mediator and a Crievance
Board in conformity with clauses '2', '3', "4', and '5' of" in the six-
c;enth and seventeenth lines and insert the word ''under'". Also in para-
graph (f) in the last line after the words "seven (7) days' add "{Satur-
davs, Sundays and holidays excepted)".

(c) Paragraph (f), line 8, delete, "two (2) weeks (Saturdays, Sundays and
holidays excepted) in other cases, after notice of the alleged offense
has come to the attention of the official concerned;". Insert, 'ten (l0)
working days, Monday through Friday, except holidays, in other cases,

after notice of the alleged offense has come to the attention of management.’

Section 1.13 (Grievances) shall be amended by deleting subsection &4 thercofl,
and substituting the following for the first three paragraphs of the mext sub-
section, which will be renumbered ''4'":

If the Director's decision is not satisfactory, then the dispute may be
referred to arbitration by the Union by delivering a notice of intent to arbi-
trate to the Director within five days of the union's receipt of his/her decision.
Arbitration shall be invoked only by the Union and, if it is not, the dispute
shall be resolved according to the last answer in the grievance procedure. The
Union may intervene and participate in the handling of a grievance or dispute
at any devel of the grievance procedure and no settlement mav be reached between
the Authority and an emplovee at Step 2 or above without the Union's knowledge
and approval. The dJoion and Authority mav mutually agree to sectle, compromisc,
dismlss vr resolve any dispute, disagreement, clalm, controversy or problem at
any Time or at aanv gricevance scep before 1t is decided at the acbicration level.
Lepedlted arbitration musc be by mutual consent.

t2) Expedized Arbitration. To invoke expedited arbditration the Union nust

serve written notice upon the Authority withia {ive (3) working davs of

), L

s decision stating its intencion to invoke the expedirted
arbitration procedure. All time limlts concernlng expedited arbicration
may be changed or modified in a particular case by the express mutual

agreement ot the parties.

e Authovriey and the Union shall attempt to have drawn up and ready for

selection, a list of mutually acceptable arbitrators who may be contacted
) R t
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directly for the expedited arbitration. Should this not have been done,
or should no arbitrator on the list be available, and should the parties
within 24 hours be unable to agree upon an arbitrator, they shall im-
mediately contact the office of the American Arbitration Association to
request the first available arbitrator who can hear the case.

In the event of death, disability, or subsequent unavailability of the
selected or designated arbitrator within the time limits prescribed in
this provision, the parties shall select another arbitrator withir 24
hours, and, failing such mutual selection within two (2) days, either
party may request that the American Arbitration Association make a
designation of an available arbitrator.

The arbitrator shall hold an arbitration hearing as expeditiously as
possible, but in no event later than forty-eight (48) hours after rcceipt
of said notice. The decision of the arbitrator shall issue forthwith
and in no event later than twenty-four (24) hours after the conclusion
of the hearing. The arbitrator's written opinion will follow within
Biftcen (l3) days. The arbitrator's decision shall be final and binding
on the Authority and grievant.

The arbitration proceedings shall be held at the Authority property or
such other place as designated by the arbitrator or agreed upon by the
parties.

All costs for the hearing and service of the arbitrator shall be borne
Gy che parties jointly. Each party will bear the expense of its repre-—

sentatives and for the presentation of izs own case.

Arbitration Board. If the dispute is appealed o an Arbitration Board,

2ach parcy shall, within five (3) days of the Union's notice of Lnten:

to arbltrate, appoint a member of sald Arbitration Board and deliver

wricten notlce thereof to the other parzv, or otherwise forfeit its casc.

“he two members thus appointed shall forchwizh proceed to select an ad-

ditional member of the Board (who shall bHe an impartial and disinterested

person); but should the two members first selected fail to agree upon the

other member within ten (10) days after being appointed, they shail re-
quest the American Arbitration aAssociation to furnish a list of seven

{7) members of the National Academy of Arhitrartors from which the third

zember shall be selected. Within [ive (3) davs after receipt ol such

Tiar
a list, ¢!

1 two members shall determine by lot the order of elimination,
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and thereafter each shall in that order alternately eliminate one name

until only one name remains. The remaining person on the list shall be

the third member of the Arbitration Board. Any vacancy in the Arbitration
Board shall be filled in like manner as the predecessor member was selected.
Multiple grievances may be substituted tc the same arbitrator only if they
a}ise out of the same factual situation, involved the same contract clause
or work rule or with the consent of the parties.

The Arbitration Board as thus constituted shall promptly proceed to hear
the case and render a decision thereon and the decision of a majority thereof
shall be final; provided, that the party appealing to the Arbitration Board
shall bring the case on for hearing within ninety (90) days after the third
member has been appointed, unless extended by mutual agreement, else the appeal
shall be deemed abandoned and the case closed. The Arbitration Board shall make
every reasonable effort to render it's decision within thirty (30) days from the
date of the completion of the hearing in the proceedings, or within such longer
period as the parties to the proceedings may mutually agree upon in writing.

All decisions of the Arbitration Board shall be in writing in triplicate, signed
by at least a majority thereof, and the originals thereof shall be filed with
the Authority, the employee and the Union.

In the aforesaid first step of the grievance procedurc the Employce may he
requested to be present. In the aforesaid subsequent three (3) steps, or any
thereot, he/she shall have the right to be present if he/she so desires, and
he/she shall be present in person if he/she or his/her representative is so re-
quested by the official of the Authority conducting the hearing or the paviy
representing the Authority before the Arbitration Board (as the case may be).

Retain the halance of old subsection 5, but in the last paragraph, delere
evervthing after the words "shall be" in line 6 thereol, and substitute new lan-

guage as tollows, "awarded such remedy as the Arbitrator shall determine, less

- : 1

any iaterim earnings or unemployment compensation.

In subparagraph (¢) of Section 1.15, delete the semicolon and the words, ...

provided, however, that' in the eighth line and substitute a coma and the words,

"except emplovees of all seniority units are subject to Section 5.7." The words
tollowing in the eighth line begin a new sentence as follows, "An employee so
assigned...."
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24, Tn Section 1.17, insert at the end of the first line after the word "Auchority',

"(except the KCI Airport Express)".

25. Part (a) (General) of Section 1.18 (Leaves of Absence) is amended to provide
as follows:

The.Authority shall have the right to grant or deny a request for leave of
absence and extensions of a leave of absence. A leave of absence shall be any
excused absence from work, with or without pay and/or benefits. A request for
leave (or extensions of leave) must be (given) to the Supervisor or Foreman and
include reasons and amount of time required.

When leave of absence is expected to be for less than thirty (30) consecu-
tive days, permission for such leave may be applied for on an informal basis
(i.e., orally, or by telegram or letter) prior to the employee going off duty,
if practical to do so. 1In any event, permission must be applied for within
forty-eight (48) hours thereafter, except when good cause is shown. Any cx-
tension of such leave that extends the combined leave to thirty (30) consecutive
days or more must be submitted in writing.

All'other leaves of absence thirty (30) consecutive days or longer must be
submitted in writing.

The Authority shall grant permission for leave when good cause is shown and
(except when sickness or injury prevents performance of his/her regular duties)
when the employee is not reasonably required for the efficient operation cf the
system. A missed assignment in the ordinary course of events shall not be deemed
an off-duty period within the meaning of this Section.

An approved leave of absence shall not conscitute o break in the continuous
service record or company benefits and the emplovee shall be responsible for th
usual emplovee contribution to benelits unless otherwise speciflied.

An emplovee on an approved leave ol absence must notiiy the Authoricy of
hils,/her current address and telephone number.

any emplovee taking other employment during a leave of absence without t!
written consent ol the Authority shall have automaticallvy terminated his/her
service with the Authority.

If an smplovee, after being on a leave of absence 7or sickness or injury,
can provide a written statement from his/her doctor within vne year from the end
of said leave of absence, stating that he/she is fully recovered and physically

able to return to work, he/she may apply for consideration for reinstatement.
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An Authority designated doctor must concur with the medical findings, or a third
medical opinion may be obtained for final determination, under the procedures in
the disability allowance plan. An employee may also apply for reinstatement
prior to the termination of his or her leave of absence related to illness or
injury, provided the above stated medical requirements are met. If the employee
is permitted to return to work, there will be no loss of seniority or service
record.

No provision herein shall be interpreted to mean that a leave of absence and

extension thereof shall be longer than one (l) year.

Add to Section 1.18 a new subsection (g) - Maternity Leave - as follows:

Maternity leave must be requested at least one wmonth prior to the expected
departure date, if practical to do so. An employee may use sick leave four
weeks prior to the expected date of delivery, without medical certification,
unless the employee is requesting weekly disability allowance, in which case,
medical certification is required. An employee may continue to use sick leave
with me?ical certification, six weeks after delivery.

Any time maternity leave is beyond the employee's available sick leave, the
remaining leave becomes subject to the weekly disability allowance. llowever,
the weekly disability allowance is limited after delivery unless medical certi-
fication is provided. The medical certification must specify why the cmployee's
health may be impaired, and when she may be expected to return to work. The
emplovee's medical benefits, seniority, and all other benefi:s will be maintained

as a sick leave.

Amend Section 1.20 as follows:

(a) Change second unnumbered paragraph in subsection (a) zo read, '"Farevox
pensions were increased ten percent (10%) effective November 1, 1975."
belete the words, "all subject fo pending court litigazion” from zhe [ourzh
Iine of the third unaumbered paragraph.

(b) Delece last sentence in subsection (d), which begins, '"The parties reserve
the right to negotiate..."

Make the following changes in Section 1.22:
Insert a subtitle, "(a) Health/Life Tnsurance' to precede the first six

paragraphs. Change subtitle, "Sick Benelits" to "(b) Weekly Disability lnsurance

1 1"

and lasert "(¢)" in front of the heading, "tospital and Medical Benefits lor
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Retired Employees.'" In the second unnumbered paragraph of the section in the

first line at the top of page 43, insert the word "Authority's' between the
words '"the' and "cost" and make the last sentence of that second paragraph a

separate paragraph. Delete the paragraph headed "NOTE" which begins at the top

of page 44 of the last contract.

29. Amend Section 1.37 as follows:

Change title to "Chauffeur's and Operator's Licenses." Add a sentence at

the end, '"No employee will operate an Authority vehicle without a valid chauf-

feur's or operator's license as required by law from their state of residence."

30. In Section 1.39, the second line from the top of page 50, delete the words,

“"four (4) week" and insert the words, ''fourteen' (14) days."”

31. In the heading for Section 1.40, change "Article" to "Section". Delete {rom
the second unnumbered paragraph, starting with line 4, the words, "not more than
twenty (20) days of'", change the second sentence in the same paragraph by deleting
the words, "... in the Drug Rehabilitation Unit at North Kansas City Hospital (or

other mutually agreeable facility)..." and replace with the words, "in a mutually

agreeable facility."

32. Add to the end of the tenth unnumbered paragraph in Section 2.2, the following:

"The workweek in this seniority unit shall consist of five (5) workdavs in seven

(7), and each workday will consist of a minimum of eight (8) hours.”

33. Add to the end of the second unnumbered paragraph in Section 2.3, the following:

"An operator called out on his or her regular day off, shall be entizled o one

o

(1) hour rtravel pav and three (3) hours' guarantee as provided in Section 1.34."

4 T Seer i R . - aphi i ;

J4 In sectlon I.+, correct typographical ervor in unnunoered first paragcaph,
tenth line, bv changing the numbers 435" to "40". Delete last paragraph which
begins, "Un thne Crand-Central line...."

35. Lo zhe fourch unnumbered paragraph of Section 2.5, delete the word '"'moror”

where it appears throughout the paragraph.

(ow]
(@)}

Change Section 2.17 in the following respects:
{a) Rule #1, Section B. Delete the words, "Seniority Unit" where they appear
between the words '""Transportation’ and "officials'.
(b) Rule #2, Section A & D. Delete the words, "Seniority Unit' wheres they

appear between the words "Transportation’ and "officials".
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(¢) Rule # 7. Add a new paragraph at the end of Section A as follows: "After
runs have been selected, operators with the least seniority shall be placed
on the extra board .and assigned days off in seniority order."

(d) Rule # 8. Change heading of Section C by deleting the word "or' before

"Relief'" and adding the words, 'or Vacation Runs.
(e) Third line from the bottom of the page, delete the word "or'" before "Re-
lief" and add the words, ''or Vacation Runs'.

(f) Rule # 11. Add the words, "SECTION B'" to the left of the second paragraph.

37. In Section 2.18, replace the present language of subsection (d) with the follow-
ing: '"Bus operators may valunteer to perform relief work in the telephone informa-
tion center, only after all existing office clerical overtime lists of qualified
employees have been exhausted. First preference for overtime in the telephone in-

formation center shall be given to center employees.'

38. In Section 2.21, rewrite the second sentence of paragraph D to read, "Operators
working night runs who become 11l may O.K. by 9:00 A.M. for work the same day, for
a one day illness only." Add to paragraph 2, "Operators shall sign a duplicate

form before taking their eight (8) hours."

39. Make the following changes in Section 1.21:
(a) Delete the last sentence of subsection (a) and replace with the following,
"In case of conflicting requests, seniority shall control except that once
the holiday is selected, an employee cannot be bumped."

{(b) la Rule # 17, insert the following sentence after :the words, ''unless they

1

voluntarily agree to do so.', "Operators voluntarily worxing their reaularc

day ofr will not be entitled to an eight (8) hour oif Jduty perivd belore

"

or after working their regular day ofr.

(¢} In Jule # 17, correct the tvpographical error, line 13, "perator" to
“operator'.
40, In section 1.26, add to the end of the second unnumbered paragraph, the follow-
. " . . : . .
ing: An vperator shall have the option of wearilng suspend2rs, meeting color

1

specifications of the uniform, with no additional cost to the Authority.

41 In Section 3.1, change title to "Calculation of Overtime". Insert after sub-
section (a) as a separate paragraph, the third paragraph from Section 3.10.
52 Ln Seccion 3.2, add at the end of paragraph 1, the following words, "(Relerence

Section S.7)".



43, Change Section 3.3 as follows:

(a) Delete the sentence in paragraph 1 which reads, "In considering whether a
bidder for a Lead job is qualified, it shall be understood that the quali-
fications for a Lead job include leadership and responsibility, as well as
competence in the jobs to be led, and that substantial weight shall be
given to supervision's assessment of such qualities." Insert this sentence
as a separate paragraph between paragraphs 1 and 2. In the third paragraph,

mn

which begins, "Job dispositions revise so that it reads '"Job disposi-
tions will be posted within seven (7) days (Saturday, Sunday and holidays
excluded) after the date that the bids are closed."”

(b) Revise the last paragraph to read, "Permanent employees shall have the
right to bid on any open jobs posted in their seniority unit".

(c) Amend the last paragraph on page 99 to read, "Tests to determine the
qualifications for assignment to a posted job, and/or a four (4) workweek

trial period....'

44 . Change Section 3.4 as follows:

(a) Third unnumbered paragraph, delete the words '"past practice’ and insert,
"Authority's policy except those required to be furnished by the mechanics
and the trainees. The union will have no preference as to brand." Delete
the last sentence in paragraph 3 and insert it in Section 3.11.

(b) The [ifth paragraph is amended to read, "The wearing of safety shoes shall
be mandatory and a condition of emplovment for ali job classifications in
the Maintenance Seniority Unit, except those clerical positions performed
in the office."”

{v) The sixth paragraph is reworded to read, "The authority will pav a safcty

shoe allowance of thirty dollars ($30.00) per vear upon the surrender of

a valid receipt on or before October 15 of each vear."

L3 [n Section 3.7, change the title to "Break-In Premium'.
hh. Make the following changes in Section 3.9:
ta) Delete asterisk preceding section number and macerial following asterisk

at the bottom of page 104.
(b) Insert as a second sentence in paragraph (a): '"For the sole purpose of the
Annual Mark-up the term 'employee's classification' shall mean two groupings

or employees which include the following job types:



48.

49.

50.
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"Group one shall be Class A Mechanics (including Leadmen, Machinist

and Welder, Bodymen, Plumber, and Building and Grounds), Class B

Mechanics, Technician and Technician/Apprentice, Facility Mechanic."

"Group two shall be Mark-out Hostler, Brake and Battery Serviceworker,

Class A and Class B Serviceworker, Fueler and Oiler, Facilities Service-

worker, Stockmen and all Leadmen for group two employees."

(c) Insert as second sentence in paragraph (b) "To be prequalified, the bidder
will have previously held or will currently be holding a job with the job
title and duties bid".

(d) Insert a new paragraph as follows, "(d) All jobs left unassigned after the
Annual Mark-up will be posted and bid according to Section 3.3, Bidding

Jobs."
Move the third paragraph of Section 3.10 to Section 3.1 as noted above.

Change title of Section 3.11 to "Protective Clothing". Add as a new paragraph
in this section, the last sentence from 3.4 which begins "The Authority will pay

T

a safety shoe allowance..." as noted above.
t

Move Section 3.13 in its entirety to Section 3.11 as a new last paragraph. Re-

number all subsequent sections in Article IIIL.

In Section 3.14, delete the second unnumbered paragraph. In the last paragraph,

correct typographical error, "arage'" to "garage'.

In Section 3.15, delete the second, third and fourth paragraphs, and substitute

the following:

el AT el AN L L . . . S
CLASS VA" MECHANIC - The Class "A'" Mechanlic's major duties and responsibilitics

will include the performince of inspections, diagnosis of mechanical/electrical
fallures and the changing of units in connection with the maintenance of in-
ternal combustion-propelled vehicles. 7This inciudes motor vehicle engines,

drive trains, chassis, brakes, tires, clectrical svstems, bodies, air-condi-
tioning systems and all other related components, plus major averhaul of

angines, transmissions, electrical parcs and other mechanical components.

Make the Zollowing changes in Section 3.16:

re

(a) Alter the first sentence in paragraph (3) of subsection A, add the rfoliow-
ing language: "Any employee above the Class "A' service rate will retain
that rate when starting the trainee program but will not receive the step

increases provided below until that rate exceeds his or her straight rate.



Those incentives will be computed based on the Class "A" service rate."

(b) Delete paragraph (5) of subsection A.

53. In Section 3.17, add the following new paragraph (c): "Facilities Serviceworkers
will perform janitorial type duties at the Facilities Serviceworkers rate of pay.
All building and ground duties, painting or replacements of panels at bus shelters

or other Class "A" Service worker duties performed by employees, shall be at the

Class "A'" Serviceworker rate."

54. Add the following new Section 3.18 - Farebox Clerk:

Those jobs presently classified as Grade VI, Farebox Clerks, Office - Clerical
Seniority Unit will be transferred to the Maincenance Department Seniority Unit.
At the time of transfer, any office clerical seniority acquired from holding
the Farebox Clerk job will be transferred to Maintenance Seniority for those
individuals who hold the Farebox Clerk jobs at the time of transfer.

Malntenance Seniority acquired through the transfer of 0Office Clerical Senioricy
will not allow the individuals so afflected to bid another Maintenance Seniority
unit job unless the job is open and they have shown the ability to hold the
job through prior experience or passing of the Vehicle Maintenance Department
entry level test. Likewise, no person with Maintenance seniority will be
allowed to acquire those transferred jobs until the individual holding the job,
at the time of transfer, has voluntarily left the job or is terminated.

Ffarebox Clerks, whose principal duties are tare removal on the service line by

probing, will be reclassified as Class "A" Serviceworkers, with princinal
duties of "farebox nrobing."

The Farebox Clerk, whose present job s ropaic and

51 Leing ob fareboxes,
will be reclassiZied as Revenue [Cquipment Renairer.

These new Malntonance Senioritw Unit jobs will be subiecs to all rules,
pviicles and contract provisions ol the Malntenance Senlority Unit, wizth the
2xCeplions noted above.

33. Belece Section 4.6 and renumber the following sections in dArcticle IV

36. in sectlon 4.7 (c), correct the tvpographical error, "oeprated' to "opecrated.”

S7. Lln Section 4.3, on page 119, add "(b)" in front of the unnumbered paragraph in
e mliddle of the page.

9 (- - - F Qe : - " ‘ ' . Y D

3. Lhange the title of Section 4.10 from "dreak-In Pay" to "3reak-In Premium’.



59. In Section 5.2, delete the classification of "Traffic Checker" and add '"Infor-

mation Serviceworker" in the Office Clerical jobs, and in the Transportation por-

tion add, "Small Bus Operator."

60. Sections 5.3 and 5.4 are obsolete in present form. Hold numbers for possible

use 1n new contract.

61. In Section 5.5, under the subheading, Transportation, add, '"Small Bus Operator',
and under Office Clerical II, delete "Traffic Checker'" and add "Information Service-

worker.'

62. The position of Revenue Equipment Repairer shall be added to Article V as a new
classification under Vehicle Maintenance. This position shall have an hourly rate

equal to 98% of the top operator's rate.

63. Add at the end of Section 5.7 the following language: "Employees temporarily
transterred or employees bidding on new job assignments, shall be paid at the per-

centage rate computed on the basis of their emplovment date."

64. Section 5.8 is obsolete and will be redrawn to incorporate the changes in COLA

contained in this award.

65. Section 5.12 shall be redrawn in the light of the retroactive payments required

by this award.

6o. Add at the end of the last section in the small bus article, the following:
"except the Authority may use small transit vehicles for charter work when speci-

(ied by the customer."

e following section shall be lnserced in the small bus arzicie:

(o9

Authority's present Maintenance Depariment shall maintain and service

small Transit Vehicles as defined {n this agreement. Malntenance :unclivns

w111 e performed bv Class 3 Mechanics. Class 8 Mechanics shall have all

1Ll the

3
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ges of Arcicle LLI, Maintenance Seniorizv Dhe Class

Mechanic's major duties and responsibilities will include zhe performance of
inspections, diagnosis of mechanical/electrical lailures and the changiag of
units in conneccion with the malntenance of Small Transit Vehicles. This ln-
cludes engines, drive trains, chassis, brakes, zires, 2lecrrical svstems,
codies, air-condicioning systems and all other related components.

.

The Class 3 Mechanic will perform maintenance on Small Transit Vehicles and

aon-revenue vehicles with the following limitacions:  (a) Malntenance on noo-



revenue vehicles will be performed by a Class B Mechanic only when <

t
ro
o]
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Mechanic is also performing maintenance on non-revenue vehiclas. (b)) In the
absence of a Class A Mechanic, the Authority shall have the option oI assigni
a Class B Mecnanic and upgrading the Class B Mechanic to a Class A MMechanlc's
rate to perform maintenance on non-revenue vehicles. {(c) Class A Mechanic .Job

#E176 shall be assigned to maintain non-revenue vehicles for the t
agreement. The Class B Mechanic

standard transit coaches, provided they are paid the Class A

The Class B Mechanic's rate

operator's rate as per the union contract of November 15, 197

cuted February 14, 1979.

terms of this
will be allowed to perform maintenance on

A Mechanic rate.

shall be maintained as 1017 relationship to the

~1

, actualliv cxe-

<

Class B Mechanic jobs will be posted internally before advertised vutsid

the Authority.
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